
Admin shouldn’t defi ne HR or payroll. Yet too 
often, teams are tied up with tasks that add no 
strategic value.

AI-driven automation handles the repetitive, 
rules-based work: onboarding paperwork, 
payroll adjustments, shift scheduling, data 
reconciliation. It frees people to focus on 
proactive transformation, not errors.

Modern work needs modern systems. Learn how 
AI-enabled HR and payroll systems cut costs, 
reduce risk, and boost employee experience.

THE ANATOMY OF 
AN INTELLIGENT 
WORKFORCE
See AI in HR and payroll is redefi ning how organisations operate,
shifting from reactive admin to proactive, people-focused strategy. 
From real-time payroll insights to predictive workforce planning, 
discover the foundations of a smarter, more scalable future.

INTELLIGENCE IS YOUR NEW COMPETITIVE EDGE.
From reducing payroll errors to optimising workforce costs, the 
organisations that lead are the ones that work smarter at scale.

ELLA by Zellis gives you the intelligence to do both - and the 
impact to prove it.
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Don’t just react — anticipate. AI-driven insights 
help you spot trends and risks before they 
escalate.

From sudden shifts in attendance to 
early signs of disengagement or performance 
changes, intelligent systems surface what 
matters most — as it happens

No more waiting on outdated reports. With AI 
connecting the dots in real time, leaders can 
move faster, smarter, and with greater 
confi dence.

When your people systems deliver real-time 
intelligence, they stop being back-offi  ce tools 
- and start becoming central to business 
performance. Intelligent systems surface 
insights that reveal what’s changing, where to 
act, and how to stay ahead.

It’s not about dashboards. It’s about clarity, 
confi dence, and control - so HR, fi nance, and 
leadership can make faster, sharper decisions 
that drive measurable impact.

4 MAKE HR AND PAYROLL 
BOARDROOM-CRITICAL

A smarter experience shouldn’t be reserved 
for head offi  ce. With intelligent systems, em-
ployees across the organisation can access 
what they need, when they need it - on mobile, 
self-service, and without chasing HR.

Whether it’s downloading payslips, checking 
leave balances, or using AI chat for quick an-
swers, these tools improve satisfaction, reduce 
tickets, and create consistency. Add fi nancial 
wellbeing features, like pay-on-demand or 
personalised alerts, and the value goes even 
further.
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TURN INTELLIGENCE INTO IMPACT
See how Zellis is helping UK organisations move from manual 
to intelligent — and lead the workforce of the future.


